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ABSTRAK

Sistem Pengurusan Pengambilan Pekerja Kontrak dan Sementara ialah sistem
aplikasi web di mana membenarkan pengguna mengguruskan pengambilan pekerja kontrak
dan sementara di MINT (Malaysian Institute of Nuclear Technology Research). Tujuan
sistem ini adalah untuk membolehkan pemohon untuk mencari kerja kosong, menghantar
borang permohonan dan semak status permohonan dan temuduga dengan melayari laman
web MINT. Sistem semasa ialah sistem manual iaitu menggunakan fail. Semua maklumat
di simpan dalam fail. Hari demi hari, data bertambah berikutan dengan penambahan
pemohon. Sistem manual tidak ada keselamatan dan tidak sesuai untuk menyimpan ribuan
maklumat. Beberapa masalah telah di kenal pasti dalam sistem semasa. Masalah-masalah
tersebut ialah kehilangan data, pertindihan data , keselamatan data dan masalah dalam
backup fail . Masalah tersebut menyebabkan sistem semasa tidak cekap. Untuk
menggantikan sistem semasa, sistem yang berasaskan teknologi komputer di bangunkan
menggunakan metodologi Database Life Cycle. Sistem ini di reka bentuk untuk membantu
dalam menguruskan semua maklumat secara sistematik berbanding sistem semasa. Sistem
tersebut mempunyai keselamatan di mana dapat mengawasi pangkalan data daripada di
capai oleh pengguna. Secara keseluruhannya, sistem ini menggunakan rangkaian Wide Area
Network (WAN) untuk membolehkan semua orang di Malaysia dapat capai . Sistem
Pengurusan Pengambilan Pekerja Kontrak dan Sementara dibangunkan untuk menampung
kekurangan dan kelemahan sistem yang sedia ada dan menjadi sistem yang lebih efektif

untuk menguruskan pengambilan pekerja kontrak dan sementara.
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CHAPTER 1

INTRODUCTION

1.1 Introduction

Contract and temporary staff employment management system (CTSEMS) is a
web-base system. It will be developed for UPP (Unit Perkhidmatan dan Pengguna) of
Malaysian Institute of Nuclear Technology Research (MINT) at Bangi. MINT is a
government sector established to research and applications of Nuclear Technology for
Sustainable Development. This system is developed to help MINTs staff to manage the
contract and temporary employees at MINT since there is no proper and efficient
management system. This system include new contract and temporary staffs request
function, applicant information, interview management, contract and temporary staffs

information and can generate reports for the administration.

1.2 Project Background

The system is going to be concerning about the Contract and Temporary

Employee management. The main reason of developing the system is to overcome the

problems at current system which not successfully functions.



The developed system is as a support system for managed the contract and
temporary staff. This employment system provides a system for all the departments’ to
requests the contract or temporary staff, where all departments at MINT can access this
system to submit requests of new employee when they needed. Request will be sent to
UPP to be preceding the process of employment. After that, UPP advertise the job
vacancy to public by MINT website.

The system provide automatic selecting candidate who qualify to become
interview session .After that the system also include the interview process functions, to
be used by interviewer to record and update the applicant’s information and evaluation
marks during the interview process. The information will be stored into the database.
After that the system can calculate the marks of questions to specify who is qualified for
the post required. Then, the applicant can check the application status and interview
result by website. Besides that, the system generates the report about qualified
applicants, not qualified applicants and total employees required of every post. In
addition, the system has the function to record the information of new contract and
temporary staff. For example, information about post, salary, duration of working and

others.

1.3 Problem Statements

Obviously, there are some problems occur for the current system that makes this

system proposed. They are;

1) Difficult to know how many contract and temporary staffs need by every

department.

In the current system, all department directors at MINT need to fill in the request
form to apply the new staff and this form must be sent to UPP by hand for process.

Sometimes, while department director fill in the request form, they can make sentence



mistake about the request information. After that, they must go to UPP for make the
form correction. The sentence time, they do not make the correction because thus
request already process. So difficult to UPP for to know how many contract and

temporary staffs need by every department with clearly.

ii) Taking long time to generate the result of interview.

In the current system, the interview process is manually. For example, the

interviewers need to calculate the interview marks one by one with manually.

iii) Applicant records are kept manually

The current system doest not own the systematic system that can organize the
applicant’s information. Each of the applicants’ information is stored in paper form and
finally the records stored into a specific file. By using this system, the applicant’s

information will be stored in a computer.

iv) Manual system is slow and inefficient.

The entire current system is mostly use lot of manual process, such as keeping
the information manually, interview is managed manually and also appointment of
interview that is controlled manually. The entire manually process are possibly cause a
slow and inefficient system in managing the contract and temporary staff employment of
Malaysian Institute of Nuclear Technology Research (MINT). By using this kind of
system, there is possible that it can accommodate the big number of applicant’s in one

time,



1.4

Objectives

The objective of developed Contract and Temporary Staff Employment

Management System are;

i)

vi)

1.5

To help MINT to advertise the job vacancy at website.

To give information about job position to applicants.

Give facilities to applicants who can upload their resume and checking the

application status and interview result.

To develop an online system that can manage the processes of the Contract and

Temporary Staff Employment.

To let the major processes in Contract and Temporary Employment can be done

online and systematically.

To develop a proper storage for the data that are associated with the contract and

temporary employment such as the applicants information, interview information

and employees information.

Scopes

This contract and temporary staff employment management system will be

implemented on UPP on Malaysian Institute of Nuclear Technology Research (MINT)

while the system restricted only for managing the contract and temporary employees.

The users for this system are department director, applicants, UPP and admin. Security

setting for different user and security for data provided to prevent data sabotage. Next

are the scopes in detail for each function.





