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ABSTRACT 

Most company had started to do their works and business via web-based 

applications. It is because Internet acts as a medium to promote their products and 

services to the customers out there. With the assistance of Internet and web-based 

applications, it may widen their customers and make their jobs much easier than before. 

Human Resource Department is one of the important department in any organization to 

organize and responsible to the personnel issues. Therefore, this Online Job Application 

and E-Selection System was developed for the Human Resource Department in 

KUTKM to make a recruitment process. This system can be used by the jobseekers and 

staffs in HR. Department The Online JAES serves two main purposes, to apply job in 

KUTKM via online and to provide a computerized system of employee selection. The 

jobseeker needs to be registered to the system before he/she can make the job 

application. On the other side, all staffs in HR. Department are registered by the Chief of 

Registrar Assistant, who has all restrictions on the applications. Besides of the 

registration and online job application, this Online JAES serves 3 other modules which 

are Login, Matching Job and Filtering. The Login module is responsible to authenticate 

the user. The Matching Job is used to set the criteria for each job and Filtering is used 

by the sta.:ffi; of HR. Department to check and filter all the received applications. The 

basis for developing the whole system was driven by the RUP methodology while the 

UML technique is used for system's design modeling. This system is implemented by 

using PHP and MySQL as its database. 
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