


SKIM EX-GRAT/IABENCANA KERJA

e Skim yang menyediakan pampasan kepada pegawai
perkhidmatan awam yang ditimpa bencana kerja sehingga
menyebabkan kematian dan hilang upaya kekal.

Peraturan rujukan :

* Pekeliling Kewangan Bilangan 8/2016 diluluskan untuk
diterima pakai di Universiti berkuatkuasa 18 Nov 2016.




SKIM EX-GRATIABENCANA KERJA

STATISTIK BIL. KES DAN PEMBAYARAN EX-GRATIA

Bilangan Kes : 2

Jumlah Ex Gratia Pukal

RM 34,536.83 Bilangan Kes : 4

Jumlah Ex Gratia Waris
(Tahunan)
RM 50,481.84

I Kemalangan Jalan Raya (Kematian)

C Hilang Upaya Kekal



PENERIMA EX-GRATIA PUKAL (2017)

- SHAMSIAH HASITA BINTI SHAFIE
PENOLONG JURUTERA (FKP)
RM 20,177.15

Bencana Kerja : Hilang Upaya Kekal
(Kemalangan Jalan Raya)

- MARDHIANA BINTI MOHAMAD
PENYELIA ASRAMA KANAN (HEP)
RM 14,359.68

Bencana Kerja : Hilang Upaya Kekal
(Kemalangan Semasa Menjalankan
Tugas Hakiki di UTeM)



SELAMAT ULANG TAHUN
KE-17

2D



Allahyarhamah Nurulidayu binti
Talib
17/02/2003 - 22/11/2017







2017
3,126 graduan

2016
2,792 graduan

2015
2,604 graduan

2014
2,397 graduan

2013
2,113 graduan



GoGreen

KIK UTeM

Emas

Convention on Quality And Control
Circles (ICQCC) 2017, di Manila,
Filipina



Perjumpaan Tan Sri KSU bersama Pensyarah
Muda UTeM dan Perasmian UTeMEX 2017

Majlis berlangsung pada 28
November 2017 (Selasa).

Kunjungan kali pertama
Ybhg. Tan Sri KSU ke UTeM
untuk Perasmian Penutup
dan Penyampaian Hadiah
UTeMEX 2017 disamping
berjumpa dengan pensyarah
muda UTeM



e

@ FACULTY

Datuk Syed
Hussian Bin Syed
Junid

FPTT

“"LEARN FROM
THE PROS ”

Mr. Steven Ge

FTMK
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SETARA 2017



SETARA 2017



® General Criteria

Sub-Criteria Indicator National HLI National
Median Performance Benchmark
1.1 |Student Quality and 1.1.1|Percentage of local students in Bachelor degree programs with CGPA > . . R
Diversity 3.00 or equivalent (based on 2016 intake) 63.90% 59.76% 80%
1.1.2]Percentage of students who enrolled with scholarships from external
e g 6.72% 4.26% 30%
1.1.3|Percentage of international students enrolment 7.96% 2.38% 20%
1.1.4]Number of countries from which international students are enrolled in the
current evaluation year 42 22 70
1.2 JAcademic Staff Capability [1.2.1]Percentage of lecturers with PhD or Professional qualification 50.02% 41.93% 80%
1.2.2|Percentage of lecturers with industry experience 22.91% 10.60% 259,
1.2 3| Percentage of full time International lecturers 14.63% 2.89% 20%,
1.3 [JAcademic Staff 1.3.1|Percentage of academic Staff obtaining reCognitions of awards at B o o
Recognition National level 1.02% 0.22% 2%
1.3.2|Percentage of academic staff obtaining recognitions or awards at B o o
International level 0.98% 0% 2%
1.4 JQuality Management 1.4.1] Scope of certification: a) 1509001 or equivalent 2.5 2.0 4
System (QMS) E :
1.4_2|Scope of certification: b) Other certifications (e.g., 1SO17025, 1ISO1400,
GMP) 1 1 4
15 [wagqt, Endowment, and _[1.5.1| Total amount of funds accumulated Since university establishment over ] ]
Financial Sustainability operational expenditure Not applicable for this cycle
1.5.2| (1) Net income, or
(i} Current ratio {current asset / current liability) 3 3 3
1.6 [Institutional Reputation 1.6. 1} Global Institutional Ranking Not applicable for this cycle
1.6.2|Number of subjects in top 400 of current Global Subject Ranking 0 0 2
1.6.3|Webometric - Ranking Web of University 29 19 25
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©® Services Criteria

Sub-Criteria Indicator National HLI National
Median Performance Benchmark
4.1 [Iincome from 4 1 1]Percentage of gross income received from product commercialization,
Commercialization of lab services, hospital/clinic/dental recoupable fees, consultancy and 0.56%, 5%,
ldeas advisory acfivities
4.2 JUniversity Social 4.2 1 Ratio of academic staff to USR programs/activities 10.49 5:1
Responsibility (USR) and : :
Knowledge Transfer 14 2 ANumber of KTP programs/projects 4 10

Program (KTP) to
Industry and Community 42 3lPercentage of grant/fund received for KTP plus the amount spent for

including Translational USR against operational expenditure 1.18% 10%
Research
43 |Education and Training |4 3. 1|Number of education and training programs including seminars,
Programs conferences and short courses not leading to academic qualifications 21 80
(CPD)
4.3 2]Number of participants per education and training program including
seminars, conferences and CPD 35 20
4 3.3]Percentage of gross income from education and training programs 0.40% 59
(1] (1]

including seminars, conferences and CPD

4.4 |Cther Source of Income 4.4 _1fPercentage of income received in the form of zakat, gifts, sponsorship,
travelling grant; and returns derived from savings, wagf, endowment and o
university business arms; and income generated from asset monetization 3.52% 10%
including rental or leasing of university assets




‘E’,
N
¢

UTHM

Universiti Tun Hussein Onn Malaysia

16



Tindakan Strategik?

Prestasi

Sumbangan
KPI dari
Gl 45% 48% 28% 60% 15%
Strategik
UTeM
kepada
Banyak
. B?nyak Perlu Perlu indirect KPI
indirect KPI Perlu .
. ) tambah tambah dari Tema 3
Tindakan dari Tema 5 ) tambah .
Direct KPI . Direct KPI & 5. Perlu
Susulan & 6. Perlu Bagi Tema 3 Direct KPI Bagi Tema 1 tambah
tambah g Bagi Tema 2 g

&5 &2 Direct KPI

Direct KPI



Syor..

v Perkongsian maklumat dan pengalaman bersama universiti
lain (UM, UTM, UPM, dan 3 MTUN),

v  Pengukuhan kaedah dan proses pengumpulan dan
pemurnian data oleh pemilik data,

v Pengukuhan keterlibatan dan visibility UTeM di peringkat
global,

v' Pengukuhan rangkaian universiti-majikan,

v Pengukuhan rakan-kepakaran-akademik & universiti-pelajar,

v Pembentukan struktur kepimpinan yang memberi penekanan
kepada peranan driver/juara QS-Champion yang akan
menggerakkan inisiatif dan strategi penarafan universiti (QS,
SETARA dan MyRA) secara holistik.
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CASHLESS ENVIRONMENT

Mewujudkan persekitaran
cashless di UTeM

Kad matrik pelajar / staf + Kad
ATM

Digalakkan menggunakan akaun
Bank Islam untuk penggajian

Menggunakan Kad ATM Bank
Islam untuk melaksanakan
transaksi kewangan di dalam
kampus
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500 unit di 8 lokasi
(Masjid/Perpustakan/PPP/
PPS/FTMK/Kafe Satria/Arked
Lestari/Canselori)

Refundable Deposit — RM9.00
(pelajar) / RM 29.00 (Staf)

Cas Penggunaan — pada masa ini
masih percuma sehingga
31/1/2018 — RM0.50 setiap 30 min



Viral Pa.
Kediaman Sat:i: ole

AAN RASMI
\ KEROSAKAN PAIP

N
AN SATRIA
ELAKA (UTeM)

sostal perkenaan
1a, profesor Dr.
dan pengurusan

rkan paru-bard

KENYAT

ITl TEKNIKAL MALA\’SIA M

an berita yang qular d
{ ¢ di Koled Kediaman Satr
gunan

erosakan paiP
i ¢ Naib Canselor (Pemban
awa beritd yang ditula

i ruang media
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Perubahan Penempatan Staf

- Efektif 2/1/2018

« Melibatkan :
v Pegawai Tadbir
v" Pen. Peg. Tadbir
v PT (P/O)

Justifikasi Perubahan Penempatan:

v Menggantikan tempat staf Cuti Belajar, Berhenti, Bersara;
v Telah berkhidmat di satu PTj melebihi 7 tahun (bergantung
kepada keperluan universiti);

v' Pemerkasaan/Pengwujudan PTj/Pihak Berkuasa Universiti.
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Rumusan

Pendidikan Tinggi



Bajet 2018



Bajet UTeM 2018

[ ]

Rezab universiti berjumlah RM 54,089,042

untuk menampung perbelanjaan tahun 2018
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Bajet 2018



Memartabat Latihan Pendidikan

Teknikal dan Vokasional (TVET)

Bajet 2018

Menubuhkan National Rail Centre

of Excellence (NRCOE)

bawah 7 .

* Institusi TVET di
Kementerian dijenamakan TVET
Malaysia

« Pelan Induk TVET Malaysia:
(RM4.9b)

 Biasiswa Pelajar Cemerlang

TVET: (RM4.5j)

Bertujuan menyelia dan
menyelaras jaminan kualiti
serta akreditasi pendidikan
dan latihan rel negara

Syarikat MRL dengan
kerjasama IPTA akan melatih
3,000 profesional industri rel



Malaysia TVET Pathways
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L J IMPORTANT NOTE! E.§




Pembentangan Pencapaian 2017
& Perancangan 2018

Sesi 1
22 Disember 2017 (Jumaat) Sesi 2

09 Januari 2018 (Selasa)

v’ Pej. TNC (P&lI)
v’ Pej. TNC (HEP)
v PPS
v FKEKK
v’ FKE

v’ Pej. PNC (PPF)
v’ Pej. CIO

v’ Pej. Pendaftar

v’ Pej. Bendahari

v" PPPC, Canselori

v’ FKM
v’ Pej TNC (A&A)

v FKP
v FTK
v FTMK
v FPTT
v’ PBPI

v’ Pej PNC (JIM)
v PPSKR
v IPTK
v PAD
v PUU

v’ Pusat Islam
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Amanat Menteri Pendidikan Tinggi

2018

v' 11 Januari 2018 (Khamis)
v 10.00 pagi
v PICC Putrajaya
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