










ABSTRACT 

Leadership is the key factor in gearing the company towards a success. In the 

competitive business world, leader plays a very important role in influencing the 

work values of employees in any industry. The employees job satisfaction may affect 

the employees job performance in fulfilling the job task. 

This research aimed to identify the significant relationship between the 

leadership style and employee job satisfaction. The independent variable in this 

research is transactional leadershjp style and transformational leadership style while 

tl1e dependent variable is employee job satisfaction. This research was conducted in 

Perbadanan Memajukan Iktisad egeri Terengganu. 

Quantitative approach is adopted for this research and a sample of ll 0 

respondents is collected through questionnaires method. The Statistical Package for 

ocial cience (SP ) will be the tools to be used to analyze the data 
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