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ABSTRACT 

This research is the study of the relationship between innovative organizational 

culture and the organizational performance in the Ministry of Education. There are 

several factors that could affect the performance of an organizational. This research 

is being done to study the relationship between innovative organizational culture and 

the organizational performance. The objective of this study is mainly to determine 

the relationship of the innovative organizational culture and the performance and to 

determine the relationship of innovative and creative circle (ICC) to the employee 

behaviour in the organization. Researcher have focused more on the innovative & 

creative circle in the organization. By implemented the innovative & creative in the 

organization, what would be the relationship to the organizational performance and 

the employee behavior as well. The quantitative method that will be used in this 

research by using a simple descriptive data and an inferential data analysis. 

Researcher are going to test the hypothesis by doing a survey and hand out 

questionnaires to the respondent. The results of the survey will be analyse to produce 

the final data. The analyse data will be used to prove whether the researcher's 

hypothesis can be accepted or not. In a nutshell, the innovative organizational culture 

might be related to the organizational performance. This study will later show 

whether the innovative organizational culture might be related to the organizational 

performance or not. 
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